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One Tool to Elevate the 

Profession



Where Policy Meets Practice



Why do we have a teacher shortage issue?
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Limited 

recruitment
Lack of statewide  

incentives for 

teacher leaders
Teacher Career Continuum



Pay is only one piece 

of a much larger 

puzzle. 

Will improving 

teacher 

compensation 

packages solve 

teacher shortages?
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More Than Salary Matters

SALARY

Average salary and state 
salary schedules

Cost of Living Index

Wage comparisons

HEALTH BENEFITS

Coverage

Cost for employees

Cost for states

RETIREMENT

Pension vs. Investment 

Adequacy of Savings

Unfunded Liabilities

Teacher Compensation



1980’s salary > 2020

National average > SREB region

Teacher wage gap

Some qualify for government assistance

Teacher Salaries
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https://www.sreb.org/teacher-compensation-dashboard


8

https://www.sreb.org/teacher-compensation-dashboard
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Mississippi Averages 2019-20
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Mississippi’s 

cost of living 

is 84.6% for 

2019-20.

Average Salaries: Mississippi vs. SREB Region 2019-20
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Average Starting Salary Average Salary Average Top Salary

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
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Average Salaries in Mississippi: 2013-2020
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Starting salaries have increased more over time than salaries 

for experienced teachers in the last seven school years, yet 

Mississippi still leads in the region for average top salary. 



Teacher Salary Improvements 
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Low individual but high family premiums

Two coverage options

Teacher Health Benefits
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https://www.sreb.org/teacher-compensation-dashboard


Defined benefit plans and tiers vs.

Defined contribution and hybrid plans

Do pensions = better savings?

Limited choice in MS

Teacher Retirement Benefits
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https://www.sreb.org/teacher-compensation-dashboard


Average salary after deductions for new, 

mid-career and veteran teachers

Net salary shock

Teacher Take-Home Pay
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https://www.sreb.org/teacher-compensation-dashboard


Teacher Compensation

Summary of SREB Solutions

❑ Raise starting and average salaries to be more competitive 

❑ Create teacher stipends to access quality professional growth 

❑ Institute teacher leadership roles with pay

❑ Fund adequate support staff 

❑ Fund teacher well-being programs

❑ Lower monthly employee family premiums

❑ Lower the vesting period for retirement

❑ Offer a defined contribution retirement plan option



Teacher Compensation

Long-term Investment Solution

❑ Revise teacher salary schedules (and licensure policy) 
based on demonstrated competencies and 
accomplishments in the classroom

o Raise starting wages in the schedule

o Include paid teacher residency and advanced roles

o Incentivize positive student impact and equitable distribution 
of teaching talent

o Legislatively mandate regular cost-of-living pay increases 
and licensure renewal* pay increases



Long-term Commitment and Systemic 

Change to Elevate the Teaching Profession

20



Southern
Regional
Education
Board

SREB.org

FOR MORE INFORMATION:

SREB Teacher Workforce Policy website
and
SREB Teacher Compensation Dashboard

CONTACT US
Stephen.Pruitt@SREB.org
Megan.Boren@SREB.org
Lee.Posey@SREB.org
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